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<h1>Women in Drilling and Construction</h2> 
 
The construction industry has an ever-evolving workforce, and women are becoming the new 
faces beneath the hardhats. More women than ever are seeking employment in labor 
industries like construction, oil and gas extraction, and mining. More women are taking 
leadership positions in construction companies, becoming project managers, or even starting 
their own construction businesses. These women are dispelling myths, diversifying the 
workforce, and creating new opportunities for progress. 
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<h2>Breaking Down the Gender Gap</h2> 
 
<a href=”http://www.bls.gov/cps/cpsaat18.htm”>From data collected by the Bureau of Labor 
Statistics in the 2015 Population Survey</a>, women make up 9.3% of those employed in 
construction and 13.1% of those employed in the Mining, quarrying, and oil and gas extraction 
industries, and these numbers will continue to grow.  As the economy has recovered from the 
recent recession, the construction industry as well as the oil and gas industry have seen huge 
comebacks, which imparted companies with a higher staffing need. These new positions and 
opportunities have drawn women to both sectors. <a 
href=”http://money.cnn.com/2013/05/28/news/economy/women-oil-
jobs/index.html”>According to an article from CNN</a> , the Bureau of Labor Statistics date 
showed that nearly half of the new jobs (46%) in the oil industry went to women in 2013. And 
with the baby boomers coming up on retirement age, leaving more vacancies, there is a great 
probability that these statistics will increase. 
 
Even in these male-dominated industries, women are finding more open doors and 
employment opportunities than ever before. 
 
<h2>The Draw of Construction and Other Labor Industries</h2> 
 
While there are certainly women who are expert craftsmen, many are taking jobs in 
management, engineering, and other technical fields, and making huge entrepreneurial strides. 
<a href=”http://blog.modspace.com/2013/08/02/changing-face-construction/”>With top-
ranking schools like Columbia University</a> placing more emphasis on construction by 
offering coursework and graduate studies in Construction Administration, as well as 
Construction Engineering and Management, those drawn to the industry are younger and more 
diverse than ever. This comes in handy, as the need for Construction Managers is <a 
href=”http://www.bls.gov/ooh/management/construction-managers.htm#tab-6”>projected to 
grow steadily into 2024.</a> 



 

 

 
 
 
The construction industry also offers a large opportunity for women to be entrepreneurs. 
According to statistics from the National Association of Women in Construction, from 1997 to 
2002 there was a 20% growth rate among the number of all women-owned construction firms, 
with a 67% growth rate for the same years among women-owned construction firms without 
employees.  That was only over the course of 5 years, so the number has most likely grown 
exponentially since then. 
 
<h2>A Bright Future</h2> 
 
Women are valuable employees in the construction industry. They have the intelligence, 
mettle, resolve, work ethic the industry needs. Whether they’re doing labor intensive jobs like 
dry walling or roofing, managing projects, or CEOs of their own firms, women are changing the 
face of construction for the better.  
 
 


